
 
 
 
 

 
 

Summer Internship Program Job Description 
 

Position Title:                Public Archaeology Intern 

Status:                                 Non-exempt 

Employment Category:   Temporary (10 week internship)  

Reports to:                          Supervisory Archaeologist, Laboratory Manager,    

Education Manager, and American Indian Outreach 

Coordinator 

Approved:                            1/19/21 KT, SCR 

 
This is a 10-week internship. The dates of the Public Archaeology Internship are 

positioned to correspond to the summer semester of the academic calendar for most U.S. 

colleges and universities—May 24 to July 30 (2021). 

 
Position Summary: 

The Public Archaeology Internship is an entry level position designed to provide 

experience in multiple facets of archaeological practice (field and laboratory), with an 

emphasis on public education, American Indian engagement, and outreach. Interns will 

gain valuable experience working with, and learning from, Crow Canyon’s field, laboratory, 

American Indian initiatives, and education staff, and they will engage with members of the 

public (in person or remotely). 

 
Education and/or Experience: 

Advanced undergraduate or graduate coursework in archaeology, anthropology, museum 

studies, American Indian studies, or related field is required. A field school or minimum of 

four weeks of archaeological field and/or laboratory experience is required. 

 
Essential Duties and Responsibilities: 

To perform this job successfully an individual must be able to perform each essential duty 

satisfactorily. The requirements listed below are representative of the knowledge, skills, 

and/or abilities required. 

 

Public Archaeology Interns will gain experience in some, or all, of the following areas: 

 Excavating and recording architectural and non-architectural contexts 
 Collecting and processing archaeological samples 
 Maintaining provenience control for excavated contexts and cultural materials 
 Writing narrative excavation notes and completing provenience forms 
 Photogrammetric documentation of profiles and surfaces 
 Hand-drafting plan maps, stratigraphic profiles, and cross sections 
 Photographing archaeological contexts 
 Describing and documenting soils and sediments 



 
 Use of GNSS receivers, tablets, and associated apps for data collection and mapping 
 Non-invasive surface documentation of archaeological sites and features 
 Remote sensing of archaeological sites 
 In-field artifact analysis and documentation 
 Architectural stabilization 
 Managing students or adult participants 
 Analyzing a variety of artifacts and samples, including pottery, stone tools, and  

 debitage 
 Cataloging and processing artifacts for curation 
 Managing archaeological collections using a relational database 
 Teaching participants about artifacts and artifact analyses (in person and/or in a  
 virtual format) 
 Teaching experimental archaeological methods (site formation processes and  
 artifact use wear) 
 Leading site tours and explaining project research to site visitors 
 Communicating archaeological concepts to the general public 
 Teaching the culture history of the Southwest to members of the public 
 Gaining a familiarity with Indigenous archaeology practices 
 Giving a research presentation in person or on Zoom (or other digital platform) 
 Crafting a land acknowledgment statement for public presentations and publications 

 

Knowledge, Skills, and Abilities: 

 Ability to work as part of a team (interns attend staff meetings and participate in  

discussions about research and outreach strategies) 

 A desire to work well with members of the public ranging from fourth graders to  

 adults, many of whom have no previous archaeological experience 
 An interest in digital methods of archaeological documentation and public outreach 
 Ability to work and live in outdoor settings and perform rigorous physical duties 

 Motivation to improve field, laboratory, teaching, Native partnerships, and  

 communication skills 

 

Physical Demands: 

 Must occasionally lift and/or move up to 50 pounds 
 Must be able to regularly lift and/or move up to 30 pounds 
 Must be able to work in adverse weather conditions including heat, rain, and snow 
 Must be able to ascend and descend ladders for program activities 
 Must be able to walk over uneven terrain 
 Must be able to legally and safely operate a 15-passenger van and mini-bus 
 Must be able to stoop, kneel, reach, crouch, or crawl to perform essential job duties 
 Must be able to sit for a prolonged period of time 

Reasonable accommodations may be made to enable individuals with disabilities to 

perform the essential duties. 

 

Certificates, Licenses, and/or Registrations 

 Valid driver’s license 

 Must be insurable by Crow Canyon’s automobile liability carrier upon hire and     

       while employed in this position 

 Complete transportation-related training 

 Must be willing to comply with all Crow Canyon health and safety protocols  

      (including, but not limited to, wearing a mask). 


